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costs.  The above chart outlines pro-
jections for several areas of long-term
care where we can expect cost in-
creases through the year 2030.

What Should Be Considered
When Purchasing Long-Term
Care Insurance?

There are many policies and options
to consider, including:

1. Covered Services:  Most policies
specifically identify the types of
services covered.  This may
include services in a nursing
home or services in your own
home.  Be sure to check that the
types of services desired (such as
home care) are included.

You may want to make sure your
policy has coverage not only for
care in a facility, such as a
nursing home, but also that it
has coverage available for care to
be provided within the comforts
of one’s own home.

2. Definition of Disability:  Most
policies define a list of “activities
of daily living”.  The list may have
between four and eight activities,
such as bathing and eating.  In
order to qualify for benefits, the
policy will require the insured to
be unable to perform one or
several of those activities.  The
more potential activities on the
list and the fewer that the
insured has to lose, the more
likely the insured is to collect
benefits from the policy.

3. Benefit Amount:  Long-term
care policies offer a choice of

daily benefit amounts.  You can
choose as little per day or as
much per day as is desired and
appropriate (up to a specified
dollar amount per day).  The
more benefits dollars selected,
the higher the premium will be.

4. Income or Reimbursement
Basis:  If the insured qualifies
for benefits, there are two
different types of payouts from
the policies.  Income policies will
pay a fixed amount of money for
each day that assistance is
required, and a single claim is
submitted to the carrier to begin
the payments.  Reimbursement
policies will cover the cost of bills
that are incurred up to a set daily
limit, and each bill must be
submitted to the carrier for
reimbursement.  An income
policy’s more liberal terms cause
them to typically have a higher
cost than a reimbursement policy.

5. Inflation (Cost
of Living)
Riders:  Long-
term care
policies can
account for
inflation by
increasing daily
benefit amounts
based on an
inflation formula
to cover
increases in
costs from year to year. If you do
not account for inflation, your
daily coverage amount will remain
the same from year to year, and
your policy depending on cost of
living changes may lose some of
its value.

6. Waiting Period:  Most policies
offer a choice of when benefits
begin to be paid after a person
becomes disabled (from as little
as 30 days to as much as two
years).  The longer the waiting
period, the lower the premium.
You will need to evaluate how
long you can afford to pay for
long-term care to determine what
is best for you.

7. Period of Benefits:  Most
policies offer a choice about the
amount of time the benefit will
be paid.   A lifetime option
(benefits for a lifetime) may be
chosen or a specific period of
coverage may be selected (the
average nursing home stay is
approximately three years).
Keep in mind that, whatever the
length of coverage chosen, if the
policy’s coverage period is
exceeded, the insured will be on
his or her own.  However, the
longer the benefit period, the
higher the premium cost.

8. Renewability:  Most long-term
care policies are “guaranteed
renewable”.  This means that
you will always be able to
purchase the policy, but the
carrier reserves the right to

increase
premiums
in the
future.
Some
policies
also
guarantee
that
premiums
will not
increase
in the

future, or they may offer a fixed
premium payment that stops at
some point in the future when
the policy is “paid-up”.

Of the 12.8 million Americans estimated to need long-term
care assistance, only about 2.4 million live in institutions,

such as nursing homes.

NOTABLE FACT
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provides an affordable means to pro-
tect savings by preparing for the
possible need for long-term care ser-
vices in the future.

Retirement should be a reward for a
lifetime of hard work.  Thoughtful
planning can make sure that prob-
lems, such as the need for long-term
care, do not prevent enjoyable and
financially secure retirement years.

Employers are continuing to “get on
board” and focus on the need for
and advantages of offering employ-
ees and their families long-term care
policies.  With the proper combina-
tion of “doing homework” on the
long-term care insurers and the
products available and education of
their employees, long-term care poli-
cies will not only be a benefit to
the insured but also to the employ-
ers offering long-term care insur-
ance. MW

EMAN ELTIT ENOHP LIAME
llewdlaCenialE reganaMtsylanAnalP 3126-228 moc.htrowtnewwargcm@llewdlace

retraCeinahpetS reganaMtnuoccA 8126-228 moc.htrowtnewwargcm@retracs

naroDrefinneJ reganaMtnuoccA 0226-228 moc.htrowtnewwargcm@narodj

rehsiFnnyL reganaMtnuoccA 4126-228 moc.htrowtnewwargcm@tlebl

rendraGyeldarB tsylanAnalP 6326-228 moc.htrowtnewwargcm@rendragb

nietshcoHeeL.C rotceriDtnuoccA 0126-228 moc.htrowtnewwargcm@nietshcohl

vaD e notgnisioH rotceriDtnuoccA 4026-228 moc.sioh@sioh

ksuLyttaP tnuoccA,reganaM
tnemeganaM 8026-228 moc.htrowtnewwargcm@ksulp

remarKkraM reganaMtnuoccA 9026-228 moc.htrowtnewwargcm@remarkm

saluKylrebmiK tsylanAnalP 1126-228 moc.htrowtnewwargcm@ylrebmik

neseihtaMnasuS rotceriDtnuoccA 6126-228 moc.htrowtnewwargcm@meus

warGcMmoT lapicnirP 2026-228 moc.htrowtnewwargcm@mpt

nalhguaLcMaccebeR rotceriDtnuoccA 4226-228 moc.htrowtnewwargcm@nalhgualcmb

doeLcMynnaL rotceriDtnuoccA 5126-228 moc.htrowtnewwargcm@doelcml

draniMasiL tsylanAnalP 5026-228 moc.htrowtnewwargcm@draniml

neirB'OytaK reganaMtnuoccA 9126-228 moc.htrowtnewwargcm@neirbok

spillihPrehpotsirhC tsylanAnalP 7326-228 moc.htrowtnewwargcm@spillihpc

rekluPnhoJ reganaMtnuoccA 9326-228 moc.htrowtnewwargcm@reklupj

ecirPeirrehS tnatsissAevitartsinimdA 7026-228 moc.htrowtnewwargcm@ecirps

nassuoSitsirhC ofnI/.svS.neG
reganaMygolonhceT 6026-228 moc.htrowtnewwargcm@itsirhc

egnO.tSenaiD reganaMtnuoccA 5326-228 moc.htrowtnewwargcm@egnotsd

nosnawSyelleK tsyalnAnalP 3026-228 moc.htrowtnewwargcm@nosnawsk

htrowtneWlliB lapicnirP 1026-228 moc.htrowtnewwargcm@wdw

nosliWyelyaH tsylanAnalP 7126-228 moc.htrowtnewwargcm@nosliwh

renraVadnohR rossecorPdroW/tpceR 0008-228 moc.htrowtnewwargcm@renravr

McGraw Wentworth Team


